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June 6, 2016

COMMUNITY EVENTS:

June 10, 2016—Elder’s breakfast at 8:30 a.m. @
Gathering Center

The Walk & Run will be held on June 22, 2016 @
BB 5:00, we will have an evening event and we will
@l have more details to come.

Carnival raised $659.00 this year. Thanks to all
of you. The Prevention Team

g I All proceeds go to the elders for travel expenses.
e Thanks,

Lanette Humphrey, Michelle Bradach

June7,2016
600PM.

]

Graduates

Celebration |

June 9, 2016 @ 5:30 fom
At the Gafﬁeriry Center
I Cake and Jee Cream |

Come and honor our Youth o their educational
accomplishments. Whether it's graduating or
b L receiving an award from. college, high school, middle
TS BRI school or pre-school. Let’s show our Youth that we
I ! S support them. in their education and extracurvicular
po activities.




Positive Referrals

Each month, ten students will be randomly chosen from the Positive Referrals that

teachers write. These are the students who will be recognized, for May.
Dakota Ceja Perfect Attendance : Scotty Legends

Thomas Proctor Skylar Watkins Victoria Purcella

FREE Eye Exam

for low income/underinsured

Brought to you by generous volunteers and community support from
OHSU’s Casey Eye Institute & The Wadatika Health Center

Thueray, June 23rd, 2016

-9:00 am |
Wadatika Health Center

100 Pasigo St
Burns, Oregon
97720
541-573-8050

Must PRE-REGISTER
Call Wadatika at541-573-8050




JOB DESCRIPTION

FINANCE DIRECTOR
LOCATION: Burns Paiute Reservation
SALARY: $60,000.00/DOE
Benefits available
OPEN: May 10, 2016
CLOSING: Open Until Filled

Summary Description:

Under general direction of the General Manager, oversees all operations in connection
with financial matters, including accounts receivable and payable, payroll, and auditing;
trains and supervises department on systems of accounting for federal and state funded
programs, policies, and procedures for transacting financial matters; ensures that the
financial system is accurate, efficient, and in accordance with professional accounting
practices and governmental regulations. Have knowledge of grants and contracts and
direct oversight. Assist a team in selecting the medical/dental employee plan. This
position requires knowledge of GASB accounting principles; a thorough understanding of
deferred revenues and the ability to communicate professionally respectful and the tools
- needed to get along with many different types of personalities. This position requires
sharing necessary information with program managers and Tribal Council. The position
is fast paced and requires self-motivated people who can multi-task.

Duties:

Develops and implements the Accounting Department’s goals, projects, policies,
procedures, methods, directs the general accounting activities including maintenance of
general ledgers, insurance contracts, fixed asset control; prepares and presents financial
reports to the Tribal Council and program directors, review of payroll records; cash
management of the Tribe’s accounts, prepares monthly and timely financial reports to
State and Federal funding agencies; reviews and maintain internal audit control system.

Provides in depth data, reports and other information to assist in the preparation of the
annual audit; forecast revenues, expenditures, and year-end balances.

Prepares and revises the fiscal operating procedure manual; provide budget assistance
and information to program directors and Tribal Council; Prepares presents and
negotiates the annual indirect cost proposal agreement with the necessary federal
agencies; supervises daily accounting operations; supervises and evaluates accounting
staff. ,

Revised 05/10/2016



Qualifications:

1.

2.

3.

4.

5.

Bachelor’s degree in accounting/business preferred
Accounting Manager with experience in fund accounting and reporting.

Four (4) years progressively responsible experience in accounting, with at least
three (3) years of management experience.

Must possess a valid Oregon Motor Vehicle operator’s license.

Working knowledge of accounting software.

Other Requirements:

Must submit to and pass a drug test.
Must permit a criminal background check.

Possess knowledge and understanding of P. L. 93-638 contracts, including
State and other Federal grants. Knowledge of Fund accounting would be an
asset.

Indian Preference:

Indian Preference will be given to candidate showing proof of enrollment in a Federally
Recognized tribe. In the absence of qualified Indian applicant, all qualified applicants
not entitled to or who fail to claim Indian Preference, will receive consideration without
regards to Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

How to Apply:

Mail Application and resume’ with three (3) business references to:

Burns Paiute Tribe
Human Resource Director
100 Pasigo St.

Burns, OR 97720

Phone: (541) 573-8013
Fax:  (541) 573-2323

Revised 05/10/2016



Community Health Nurse - Full Time

Number of Positions: 1

Location: Burns, Oregon — Burns Paiute Reservation
Open: April 4, 2016

Closes: Open until filled

Starting Date: To be determined

Supervisor: Health Services Director

Salary: DOE

Position Summary: Under the supervision of the Health Services Director, the
Community Health Nurse is an integral part of the Burns Paiute Tribe health program
with primary emphasis in providing direct health care, prevention education, and
maintaining quality health standards for the tribal community.

Duties and Responsibilities:

13.

14.

15

Assess patient care using reasoning and decision making skills. Communicate clearly
with patients and other health care professionals using spoken and/or written words
Provide nursing care through home visits or at the health center on a daily basis
Promote health education/prevention by presenting to individuals or groups
Coordinates patient care with other health professionals

Analyze, interpret, and initiate patient medical data on the patient care component
encounter form

Provide follow up on patient treatment, recovery, and doctors orders

Coordinate activities relating to the weekly tribal health clinic

Assists the medical provider during clinic times

Maintains the tribal immunization program

. Operates the Resource Patient Management System (RPMS) to enter patient data
. Prepares program reports and program documentation as needed or requested
. Ability and the knowledge of the importance of maintaining strict confidentiality of

all records and information pertinent to the nature of the work.

Must maintain strict confidentiality of medical information and adhere to HIPAA and
Privacy Act requirements.

Knowledge of community and public service providers

. Works irregular hours when needed
16.
17.
18.

Able to lift and bend when caring for patients in the office or on a home visit.
Willing to be trained as a SANE (Sexual Assault Nurse Examiner)
Perform other duties as assigned



Required Qualifications:

Must be a registered nurse with the State of Oregon and have an active, unrestricted
license at the time of hire.

Prefer a minimum of Bachelor of Science Nursing (BSN) degree

Minimum of one year of hospital experience or equivalent

One year of generalized community health nurse experience or equivalent

Must posses a valid Oregon Driver’s License '

Have basic computer skills

Desired Qualifications:

Knowledge of principles, concepts, theories, and techniques of public/community
health nursing and teaching and learning
Ability to identify, assess, analyze, and evaluate medical data and information utilizing
standard nursing principles
Ability to independently plan, coordinate, and manage work
Experience and ability to work well with diverse groups of people from Varylng age
groups and socioeconomic backgrounds, sometimes in stressful situations, in a manner
that displays professionalism, tact, diplomacy, and good judgment.

-

Successful Candidate must:

¢ Submit to and pass a urinalysis drug test.
¢ Agree to a criminal background check.
+ Sign Confidentiality Clause.

Please submit application along with resumes to along with verification of
Licensure:

Burns Paiute Tribe, Human Resource Department
100 Pasigo St.
Burns, OR 97720

541-573-8013



BURNS PAIUTE TRIBE

Job Announcement

Job Title: Cultural Anthropologist
Department: Culture& Heritage

Reports to: Culture & Heritage Director
FLSA Status: On-call/Seasonal

Opens: April 26", 2016

Closes Open until filled

Salary: Commensurate to G 9/11 DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION

Oversees and coordinates cultural anthropological field work, literature searches, and
subsequent report writing related to assigned project areas and topics. Provides
applied cultural anthropological training to Tribal Research Technicians assisting with
project tasks. Works within the parameters of assigned contract and grant budgets and
deliverables and completes benchmarks for the same within allotted timeframes.
Organizes and leads the research team to perform and document office, home, and in-
field interviews related to research subject locations. Collaborates with Burns Paiute
tribal community members to document oral history and tradition, as well as further
document important historical to present day tribal practices.

DUTIES AND RESPONSIBILITIES

1. Conducts interviews with tribal community members related to their knowledge
and understanding of specific project areas and locations.

2. Establishes a systematic process for obtaining data related to specific project
areas and locations.

3. Works efficiently to gather synthesizes, interpret, and report research related
findings. ‘

4. Provides training, guidance, and work tasks to tribal research technicians that
support the overall research objectives.

5. Coordinates interview, field trip, and project meeting schedules with the support
of Tribal Research Technicians, and other Culture & Heritage staff.

6. Provides regular progress updates of project activities to the Culture& Heritage
Director.

7. Manages Projects within the approved budgetary parameters.

8. Provides updates of project activities to the Cultural Advisory Committee, and the
Tribal Council as requested.

9. Collaborates with Prevention, Social Service to define, plan and implement new
programs to address Tribal needs.

10.As needed, performs general office support to others in the Education
Department including such tasks as letter writing, mailings, processing meeting
minutes, correspondence to education program recipients and colleges, etc.

11.Acts as manager of the grant.

12.Other duties as assigned.

08-18-14



The above statements reflect the general duties considered necessary to describe the
principal functions of the job as identified and shall not be considered as a detailed
description of all the work requirements that may be inherent in the job. Other duties
may be assigned.

MINIMUM QUALIFICATIONS

A Master's degree is required.

Ability to work effectively with tribal community members (demonstrated experience
preferred).

Possess a working understanding of Indigenous Great Basin cultures, and the ability
to incorporate those cultural norms into research methods and practice.

. High energy individual who is a self-starter with the ability to coordinate up to three
multifaceted cultural anthropology research projects simultaneously.

Extensive knowledge of the Microsoft Office Suite programs (GIS experience also a
plus).

Experience with various digital media related to data collection and reporting.

. Ability to communicate effectively, both orally and in writing.

Ability to collaboratively collect, synthesize, interpret, and report cultural
Anthropological data in a manner meaningful to the Burns Paiute Tribe

Ability to train and lead a team of tribal research technicians (1-3) in aspects of
Cultural anthropology pertinent to assigned research projects

Valid Oregon Driver's License required.

Iem m o o wp

~

Indian Preference
Indian preference will be given to candidates showing proof of enroliment in a federally
recognized tribe. In the absence of qualified Indian applicants, all applicants not entitled
to or who fail to claim Indian preference, will receive consideration without regards to
race, color, sex, politics, age, religion, or national origin.

HOW TO APPLY:

Return completed Burns Paiute Indian Tribe Application Curriculum vitae, college
transcripts, and a writing sample (25 page minimum) to:

Human Resources Director
100 Pasigo Street
Burns, OR 97720

Telephone: 541-573-8013
Fax: 541-573-2323

Email: kerry.opie@burnspaiute-nsn.gov

Application for employment available at 100 Pasigo Street, Burns, OR 97720 Monday -
Friday 8-5pm or online at Burns Paiute Tribe, or email: kerry.opie@burnspaiute-

nsn.gov.

08-18-14



BURNS PAIUTE TRIBE

Job Announcement

Job Title: Tribal Research Technicians (3)
Department: Culture& Heritage

Reports to: Culture & Heritage Director
FLSA Status: On-call/Seasonal

Opens: April 26", 2016

Closes Open until filled

Salary: Commensurate to G 4/5/7 DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION

Assists in anthropological field work, literature searches, and subsequent report writing
related to assigned project areas and topics. Uses knowledge and experience gained in
the workplace of cultural anthropological methods, and applies that knowledge and
fraining in every day work assignments. Works closely with the Project Lead to
effectively complete assigned tasks. Assists in the performance of documenting office,
home, and in-field interviews related to research subject locations. Assists the project
lead in collaborating with Burns Paiute tribal community members to document oral
history and tradition, as well as further document important historical to present day
tribal practices.

DUTIES AND RESPONSIBILITIES

1. Assists with interviews of tribal community members related to their knowledge
and understanding of specific project areas and locations.

2. Maintain strict confidentiality in regard to information gathered during research
projects, cultural site locations, etc.

3. Assists in maintaining a systematic process for obtaining data related to specific’
project areas and locations.

4. Works efficiently to assist the Project Lead in gathering, synthesizing,
interpreting, and reporting research related findings in a written format.

5. Carries out specific assigned work tasks that support the overall research
objectives.

6. Assists in the coordination of interviews, field trips, and project meeting
schedules as assigned by the Project Lead.

7. Provides regular progress updates of assigned tasks to the project lead.

8. Assist in preparing updates of project activities to present to the Cultural Advisory
Committee, and the Tribal Council as requested.

9. As needed, performs general office support to others in the Culture & Heritage
Department including such tasks as letter writing, mailings, processing meeting
minutes, correspondence to Culture& Heritage Project participants, etc.

10.Other duties as assigned.

04-27-2016



‘The above statements reflect the general duties considered necessary to describe the

principal functions of the job as identified and shall not be considered as a detailed
description of all the work requirements that may be inherent in the job. Other duties
may be assigned.

I@ T m

MINIMUM QUALIFICATIONS

High school diploma or GED required (or will obtain diploma/GED within 3 months of
employment).
Ability to work effectively with tribal community members (demonstrated experience

preferred).
. Possess a working understanding of Indigenous Great Basin cultures, and the ability
to assist in the incorporation of those cultural norms into research methods and

practice.

. High energy individual with the ability to provide assistance and support to

collaborative anthropological research projects working on assigned tasks with
minimal supervision.

Introductory knowledge of the Microsoft Office Suite programs (GIS experience also
a plus).

Experience with or ability to quickly learn effective use of digital recorders, digital
cameras, etc.).

. Ability to communicate effectively, both orally and in writing.

Ability to assist the Project Lead in best practices for collaborative research in the
Burns Paiute Tribal Community.

Ability to learn quickly and employ all aspects of cultural anthropological inquiry
pertinent to assigned research projects including manipulating digital media,
transcription, and research report writing.

Valid Oregon Driver’s License required (or will obtain within 30-days of employment).

INDIAN PREFERENCE

Indian preference will be given to candidates showing proof of enroliment in a federally
recognized tribe. In the absence of qualified Indian applicants, all applicants not entitled

to or who fail to claim Indian preference, will receive consideration without regards to
race, color, sex, politics, age, religion, or national origin.

HOW TO APPLY: Applications are available on our website: Burns Paiute Tribe or

pi

cked up at 100 Pasigo Street, Burns, OR 97720 Monday - Friday 8-5pm.

Return completed Burns Paiute Indian Tribe Application Curriculum vitae or Resume,
college transcripts (if applicable), and a research paper writing sample (4 page
minimum) to:

Human Resources Director
100 Pasigo Street
Burns, OR 97720

Telephone: 541-573-8013
Fax: 541-573-2323
Kerry.opie@burnspaiute-nsn.gov

04-27-2016



Most people who are consumed by chronic negativity
don't know it! Their negativity is their norm, their way of -
life and often their comfort zone. When we become
aware, we can slowly start making the shift to be more
positive. If our daily and hourly behaviors are to yell,
complain, blame, roll our eyes, be annoyed and are
generally grouchy, we might be impacted by chronic
negativity. One instant way to turn things around is to
focus on gratitude over and over again.

The ongoing culture events are sponsored by the GONA
Grant and are open to the community and are meant to
bring the community together to learn from each other.
Also try to remember that our teachers are volunteers
and do not get paid for their services and often bring
their own supplies :

So please if you plan on joining our events we are trying
to keep things positive.

If you have a complaint please come see me or call and |
would be glad to discuss it with you so we can make
things better. |

Thanks,

Lanette Humphrey

541-573-8002



ATTENTION!

BURNS PAIUTE TRIBAL REGISTERED VOTERS!

The Election Board is in the process of getting ready
for the August 2016 Elections!

We are asking that you please update your address
if it has changed within the last 5 years.

There is a possibility that we will conducting
elections by mail this year.

CALL THE TRIBAL ADMINISTRATION OFFICE AT

541-573-2088, OR EMAIL BEVERLY BEERS AT
beverly.beers@burnspaiute-nsn.gov
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Adams, Chester Dean
Aspass, Joanne
Barney, Ernest
Barney, Shayla

Beers, Andrew
Beers, Beverly

Beers, Rena
Caponetto, Elisha
Cook, Sean

- Cress, Tippy Teeman

Deboard, Anna

De La Rosa, Deborah
De La Rosa, Devree
De La Rosa, Jose Jr.
Dick, Cecil

Dick, Dayna

Dick, Kenton

Dick, Leland

Dick, Lindsey

Dick, Sonya

Garcia, Krystal
Garcia, Shakina
Garcia, Sheena
Garcia, Stephen
GhostDog, Sarah
GhostDog, Thomas
Gonzalez, Vanessa
Hainline, Lee
Hawley, Betty

Voter Registration List

Burns Paiute Tribe

31
32
33
34
35
36
37
38
39
40
41
42

43

44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59

updated 4/29/2016

Hawley, Derek
Hawley, Eric
Hawley, Paulette
Hawley, Sara
Holliday, Bucki
Hoodie, DeWayne
Hoodie, Lyle
Hoodie, Marica
Hoodie, Maureen
Hoodie, Tyrone
Jim, Michael
Johnson, David
Johnson, Wanda
Kennedy, Aaron
Kennedy, Chandell
Kennedy, Christopher
Kennedy, Keith
Kennedy, Jarvis
Kennedy, Laura
Kennedy, Roxanne
Kennedy, Nathan
Kennedy, Taylor
Kennedy, Tracy
Kennedy, Vernon
Lewis, Randall
Lewis, Ruth

Lewis, Vincent
Melvin, Cheryl
Miller, Phyllis



AN
S

30
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91

Hawley, Betty Lou
Peck, Myra
Proctor, Cynthia
Proctor, Rebecca
Richards, Dawnida
Richards, Jody
Richards, Shelley
Richards, Todd
Rodrique, Charlotte
Sam, Avery

Sam, Brenda
Sam, Brett

Sam, Clifford
Sam, Desiree
Sam, Donna

Sam, Garrett
Sam, Jane

Sam, Mariah
Sam, Selena
Samor, Lucas
Serna, Karen
SkunkCap, JoEllen
Smartt, Angela
Snapp, Rachel
Snapp, Yolonda
Soucie, Charisse
Soucie, Kristeny
Soucie, Timothy
Teeman, Bernadette
Teeman, Bridget
Teeman, Carla
Teeman, David

60
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118

Norris, Rhiannon
Teeman, Hattie
Teeman, Justin
Teeman, LeAnne
Teeman, Lonnie
Teeman, Martha
Teeman, Nora
Teeman, Twila
Teton, Lanada
Teton, Maria

Todd, Elisa
Townsend, Fredrick
Underwood, Caroline
Zacarias, Adelita
Zacarias, Bernardo
Zacarias, Christina
Zacarias, Darlene
Zacarias, Derek
Zacarias, Dorene
Zacarias, Florentino
Zacarias, Latoya
Zacarias, Isac
Zacarias, Marcus
Zacarias, Manuel
Zacarias, Margarita
Zacarias, Nastassia

updated 4/29/2016



92 Teeman, Diane
93 Teeman, Ernest

updated 4/29/2016



Assistant Youth Services Coordinator
Burns Paiute Tribe Social Services Department

Salary: $11.00 per hour/20 hours per week 2 hrs.” per day Monday — Thursday, -
Friday 8 hours ‘

Supervisor: Youth Services Coordinator

Open: June 01, 2016

Closes: Junel5, 2016 Close of business

Scope-

To assist Youth Services Coordinator and supervise activities, programs, mentors and youth
involved in the Burns Paiute Tribes after School Program. Develop physical activity program for

youth.
Requirements
o must have organizational skills, computer skills
o must have 3 years of experience of working with youth in some sort of professional/para
professional setting,
o flexible work schedule, fill in for Youth Services Coordinator as needed
o (Quality characteristics that would be a positive role model for our youth- friendly
outgoing honest substance free lifestyle initiative and reliability.)
o Observe the milieu and make sure it is safe at all times.
o Make sure the youth reside within the milieu boundaries
Responsibilities
o Provide transportation and supervision to youth, with a focus of safety and accountability
of all children
o Supervise youth and programs during operating hours of after school program
o Assist with data evaluation collection
o Travel as required for training
o Mentor/Tutor working with youth ages 5-18 on a daily basis
o Clean and organize as needed
o Identify and work with Tribal elders and community members to mentor youth in cultural
activities
o Assist teaching kids healthy physical activities in coordination with the Youth Services
Coordinator
o Knowledge of outdoor activities: 1i.e.; basketball, playing catch different types of games,
exercise, walking running, softball, and many more
o Limited cell phone use while on duty
Qualifications:

Must have a valid Driver’s License at time of hire

Must submit to and pass a UA drug test and a criminal background test
Must sign a confidentiality Clause

Must acquire CPR/First Aid Certification within three months of hire



Indian Preference:

Indian preference will be given to candidates showing proof of enrollment in a federally
recognized tribe. In the absence of Indian applicants meeting the qualifications as listed above,
all applicants not entitled to or who fail to claim Indian Preference, will receive consideration
without regard to race, color, sex, political preference, age, religion, or national origin.

Disclaimer:
The above statements are intended to describe the general nature and level of work to be
performed by the individual assigned to this position.

Please submit application to:

Burns Paiute Tribe, Human Resource Department
100 Pasigo St.

Burns, OR 97720

541-573-8013



Job Opportunity at NARA
Tribal Outreach Specialist

You love travelling around Oregon, building Tribal relationships, and
helping people rebuild their lives. Plus, you love a challenge. In this
position, you would work closely with staff of Tribal alcohol and drug
treatment programs throughout this beautiful state. You would join
NARA's staff of over 240. (NARA offers a generous benefit package.)

Goal: Improve outcomes for Tribal clients referred to Residential Treatment

The mission of Selected Qualifications

NARA is to provide

education, physical « Cultural competency by having lived or worked in Native community

and mental health + Certification as Recovery Mentor and/or Alcohol and Drug Counselor, preferred
services and * Prior case management experience

substance abuse * Reliable transportation and clean driving record

treatment that is

culturally See job description at https://www.naranorthwest.org/?page id=546. To apply for
appropriate to this position please email your cover letter, resume, and salary requirements to
American Indians, jobs@naranorthwest.org or by fax to 503-224-4494,

Alaska Natives and

other people in Equal Opportunity Employer: Preference in hiring is given to qualified Native
need. Americans in accordance with the Indian Preference Act (Title 25, US Code, Section
5/29/2016 472 and 473).

-Native American Rehabilitation Association (NARA) of the Northwest, Inc. | 1776 SW Madison Str
and, OR. 97205 | B03-284-1044 | jobs@naranorthwest.org | http://www.naranorthw




Reminder to Middle School
Kids there is tutoring at the
high school after school. Call
Rhonda or Marissa if you
need a ride..

Dates to remember:

June 3rd is High School
Graduation.

June sth Middie School
Graduation

June 9th Last day of School.
Early release.

Juhe 9th 5:30 Honoring our
Graduates Celebration @
Gathering Center.

Juhe 10th-Bike Rodeo

Tu-Wa-Kii-Nobi Staff

Main # 541-573-1573

After Gchool Progratn-

Elise Adams—Youth Services
Coordinhator

541-573-1572-

TRhonda Holtby- Parent/Educ.
Coordinhator

541-413-0448

Fred Pelroy- Tutor 5¢1-589-
2933

Marissa/ Spencer Jones-
Tutors

(775)770-4539

Monday Juhe 6th

4:00-4:30- ShaCk-Tutor/Reading for 20 Min.
4:30-5:00-Birthday Celebration for May -
free time-Cleah uUp ahd take Kids home.

Tuesday Junhe 7th

4:00-4:30- ShaCk-Tutor/Reading for 20 Min.

4:30-5:00-Birthday Celebration for May -

free time-Cleah up ahd take Kids home.

Wednesday June sth

4:00-4:30-ShaCk-Tutor/Reading for 20 Min.
4:30-5:00-Freetime-Cleah up ahd take Kids home.
Middlle §chool Graduation at High §chool

Thursday June 9th

12:40-Last Day of School. Start of Sutmer **

4:00-4:30- ShaCk- Tutor/Reading for 20 Min.

4:30-5:00—=early release-
5:30-GGroduation Celebratioh £or 2026 (raquates.

Friday June 10th

10:00-10:30-Free Time

10:30-11:30-MS. Lisa-Reading/Craft

1:00-2:00-Prevention Hour

2:00-3:30-Bike Rodeo sponsored by DViHarney County Police at Rainbow Park
We will have pump and tire patch, available to use.

3:30-4:00- Free Time ahd take Kids home.

We are planhing a End of the School Yesr Field Trip to The Sharc in Suh Rjver
June 21st. Sign-ub with) permission stip at Tu-lia-Kii Nobi Deadline is Jupe
27th. e must get a head count For this event. Nlo exceptions. Please let us
Know if You do Sigh up and Cant 8o £or some reason,

Lets have g great Summer Yo alll

Any Questions Call Tu-Wa-Kii-Nobi (541)-573-1573
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BURNS PAIUTE HOUSING AUTHORITY

Housing News

June 6,2016

HOUSING
AUTHORITY
MEMBERS
Chairperson,
JoEllen SkunkCap
Vice-Chair,
Elisha Caponetto
Secretary-Treasure,
Phyllis Miller
Members at Large

Andrew Beers

Vacant

Office No.
841.873.2327
Office Fax No.
541.573.2328
Jody Hill,
Executive Director
Cellular
541.589.2022
Brenda Sam,
Housing Assistant
Cellular
541.589.2647

TREE TRIMMING

We are currently working on trimming the trees on the reservation. Once we get the
cost finalized as well as working with another program on available funding source. .
We will be speaking with the homeowners regarding the process. We will be starting H ousi ng
on the lower half of the reservation. The trees we will be focusing on first are those
that may cause a safety issue i.e. near the roads, power lines. .
Authority

In order to get the most trees trimmed the homeowner will be responsible for remov-
ing the limbs from the property.

[d
This project will start on June 6, 2016, beginning with those homes who have trees that m ée 'b, n 9
are in the power lines. House numbers #12, #13, #14 and #15 Radar Lane.
June 29, 2016
: 11:00 am

Lawn Mower Maintenance Training
The Housing Program will be conducting a training |
‘ regaxcling lawn mower maintenance and sa:fetg on |

Tuesday, June 14, 2016 at 3:30 pm at the upper
housing park in the Pavillion.

This training will be for the gouth 12~17, must also

have parent or adult present. Please brin%dam1

Housing Office

7th Annual

Fire Extinquisher

mower with you.
Training will include howto change oil, change . .
spark plugs, change filters. If you have alawn mow~ . Tral”lng
er that is not working, it may be a simple fix.. | Thursday, June 23, 2016
Please sign up at the Housing Office, only 6 open~
| ings due to the training being hands on. lf you have || Time will be announced at
i any questions please call the office at : .
5415752327, later date
Hthere is a interest in this, we will have another session as Kids sa ve the date
| well as a session on weed eater maintenance training.
WATING LIST—AS of April &, 2016
APPLICANT DATE COMPLETE ADULTS CHILDREN
Taylor Kennedy July 29, 2015 1 adult 0 child/ren Complete
Desiree Sam January 25, 2016 2 adults 2 child/ren Complete
Donna Teeman February 26, 2016 2 adults 1 child/ren Complete

Per the Burns Paiute Housing Policy, “Applicants placed on the waiting list are required to
respond to any update requests as a condition of remaining on the list and as a condition of
admission.” Request updates are mailed to the applicants last known address. The appli-
cant is also responsible for informing the Housing Program if there are any changes in con-
tact information, family composition and income change (increase/decrease).



Ticks and Lymé Disease

Wc:gé tick

Nymph
deer tick

Adult
deer tick

CS5232422-A

How to prevent tick bites when working outdoors

" Ticks can spread disease, including Lyme disease. Protect yourself:

Use insect repellent that contains 20 - 30% DEET.
Wear clothing that has been treated with permethrin.
Take a shower as soon as you can after working outdoors.

Look for ticks on your body. Ticks can hide under the armpits, behmd the
knees, in the hair, and in the groin.

Put your clothes in the dryer on hlgh heat for 60 minutes to kill any
remaining ticks.

How to remove a tick

1. If atick is attached to you, use fine-tipped tweezers to grasp the tick at

the surface of your skin.

. Pull the tick straight up and out. Don't twist or jerk the tick—this can

cause the mouth parts to break off and stay in the skin. If this happens,
remove the mouth parts with tweezers if you can. If not, leave them
alone and let your skin heal.

. Clean the bite and your hands with rubbing alcohol, an iodine scrub, or

soap and water.

. Youmay get a small bump or redness that goes away in 1-2 days, like a

mosquito bite. This is not a sign that you have Lyme disease.

Note: Do not put hot matches, nail polish, or petroleum jelly on the tick to try to

make it pull away from your skin.

If you remove a tick quickly
(within 24 hours) you can greatly
reduce your chances of getting
Lyme disease.




USDA

— United States Department of Agriculture

t?:s physical activity at
weriton - NOME, Work, and play

Education Series

ChooseMyPlate.gov

10 tips to make physical activity a regular part of the day

Addmg act|v1ty mto your day |s possmle Choose activities that you enjoy. Adults should aim for at Ieast 22 hoursf
or 150 mlnutes of physmal actnwty veach week. Every httle bit adds up, and domg somethmg is better than doung nothlng ;
Most lmportant—have fun while being : actlve' Eaay : ' — :

take 10 be an active parent

Do at least 10 minutes of activity at a time to reach your 6 Instead of standing on the sidelines, walk up and

weekly goal. Walk the dog for 10 minutes before and down the soccer, football, or softball field while the
after work and add a 10-minute walk at lunchtime. kids play their game.

Yy mix it up
Start the week with a swim at the pool, take

a yoga class during a weekday lunch, lift
weights in the evening, and end the week by
working in the garden.

find support
Join a walking group, play wheelchair sports, practice

matrtial arts, or sign up for an exercise class in your
community. Recruit family or friends for support.

be ready anytime ' ' Tumble in the leaves, build a snowman with your
Keep comfortable clothes and walking or running kids, or ski cross-country. Visit a county or national
shoes in the car and at the office. park and spend time hiking, canoeing, or boating.

8 enjoy the great outdoors

Find a softball, basketball, or volleyball team at your
job. You can also take the lead by starting a wellness
or exercise group in your office.

the chores count, too!
. . Clean the house, wash the car, or
5 work out during TV time _ mow the lawn with a push mower.

find ways to move ).
Take a brisk walk around the parking

lot, jog to the bus stop, or ride your
bike to the subway station. [f you have an
infant or toddler, take a long walk using the
stroller and everyone gets some fresh air.

9 look for wellness at work

Watch a movie while you jog on a treadmill or down- Know that these activities count toward your
load a video on your phone and watch while you ride goal of at least 150 minutes each week.
a stationary bike.

Center for Nutrition Policy and Promotion Go to www.ChooseMyPlate.gov DG TipSheet No. 40
USDA is an equal opportunity provider and employer. for more information. June 2015
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Skyhawk Garcia got his MIMA
. Al io a nice start last
Section B. Anr 2016 - career off ar -
DECUOL B A month by winning his debut
. fight as an amateur. Garcia’s
team, pictured left to right,
consists of cornerman Wil

GOOD ;LU CK - Madison, Garcia, and Sifu

Steven Martinez, who is 5 -
SKYHAWK 11 trainer and teacher. Garcia,
wheo fighis as a heavyweight,
irains at Martinez Kajukenbo
-~ in Madras, under the guidence
GOO D LUCK of Martinez, who is a third-de-
gree black belt in the style of
SKYHAWK l ' ' kajukenbo. Garcia has been
training for 10 menths and now
holds a blue belt in kajuken-
- bo. Garcia, who hopes to turn

. tukenb v professional soon, won his
5 Martinez Kajukenbo . : first fight on March 28 in Salem
LI \vith Skyhawk T. Garcia

mithHammer Photography©

by TKO, when his opponent,

- Good Luck on your MMA Cage Fight King Of The Cage Mauricio Duran, could not

‘ . . . answer the bell for the sec-
“WIPEOUT” In Lincoln City, Or June 4, 2016. Fhmook . ond round. Garcia has a fight
Winds Casino Resort. Please cheer on our Tribal Member - scheduled for April 16 in Bend.

. . Steven Martinez photo
For tickets see www.kingof thecage.com phot

USmithHammer Photograplyo

SmithHammer Photography
With Skyhawk T. Garcia




Aundrea Infante.

Tribal members fighting out of the Martinez Kajukgénbo in Madras Or. Pictured
with Gramma Dorene Zacarias: Skyhawk Garcia, Khiion Garcia, Houston and

Aundrea Infante. Good job on your hard work and dedication to yourself and
SiFu Steven Martinez.

L
Khiion Garcia
1* Place in
Nyssa Or

Right:
Houston
Infante

1* place
Khiion Garcia
2" place
Notus Id




Good Job! congratulations to Tribal member Joel Zacarias and daughter Marrika
On your win at the Junior Olympics Boxing match in Hillsboro Oregon, way to
go!!!!l We are so proud of you! Good Luck on your next boxing match in

Corvallis Or. On June 4, 2016!! We will be cheering for you! Gramma Dorene &
all of your Aunties, Uncles and Cousins







Walk/Run
walk/Run for Wellness!!

June 22, 2016 @ 5:00 p.m.

Walk will start at Tribal housing and circle

around lower loop.

Social Services will host a BBQ. Prizes will be giv-
en for winners, come join us and take a walk or

run and get well.

Sponsored by Burns Paiute Social Ser-




