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Community News:

July 15, 2016—Health Fair at the Gather-
ing Cenfer.

l For Sale:
1979 New Holland Hayliner 420 Baler
$4,500 OBO

Contact: Natural Resource, 541-573-
8086

| [Ben Cate

| | Wildlife Program Manager

Election Committee needs 3
alternates to serve on the
Election committee. If you
are interested please submit
a letter of interest to the
Election Committee immedi-
ately to have Tribal Council
approve the request.

WADATIKA

<

WHEN: FIAYQ JULY 186, 20716

WHERE: BPT GATHERING CTR.
TIME: §OAM — 1PM

WE WILL HAVE A VARIETY OF BOOTHS
SET UP WITH HEALTH, A/D AND
MENTAL HEALTH INFO AND MORE.

BRING THE FAMILY AND

ENJOY

DooR PRIZES




Wadatika Health
Center

REMINDER:

Prior to scheduling appointments in town you must get prior approval
from WHC. If you have not appointments will be denied authorization.

Sports Physicals:

It’s that time of the year already. If your child/children need a physical
for sports they can be scheduled here at WHC with Toni Feist, FNP.
WHC will not pay for sports physicals done outside of our clinic. -

=

Clinic is held every Thursday from 9am-11lam. You can call 541-573-
8050 to schedule an appointment. |



Administration Office:

A major change has happened in the
Tribal Administration Office. Due to a loss
of a family member within the Bradach
family, the Tribal Council has re-assigned
the duties of the Acting General Manager.
Michelle Bradach is primary responsible for
the Social Services Programs. Both the
Tribal Council and Tribal staff are at a loss
with the death of Mr. Joseph Bradach.

Mr. Kenton Dick is now the Acting
General Manager, until the Tribal Council
has determined what course of action to take
with regard to the General Manager
position. In any absence of Mr. Dick, Mrs.
Kerry Opie will be the interim Acting
General Manager until Mr. Dick returns.

Kenton will be attending the Grand
Ronde — Honoring Elders Day on July 11™
at Grand Ronde. He will be transporting 4
other elders to the Honoring Elders Day.

We will be gone from Sunday, July 107, and
returning on Tuesday, July 12%.

On July 13%, and July 14™, the Tribal
Council will be hosting its own Retreat in
Bend, Oregon. They will be reviewing a
variety of program issues and concerns not
acted upon by the Tribal Council. These
items were old agenda items, or new items
that were tabled or needed time to be
reviewed by Council members for reading.

On Tuesday morning, July 5%, the
regular Program Managers meeting was held
in the Tribal Courtroom. In this meeting,
Managers discuss what is happening within
their programs, and other activities
sponsored by their programs.

In addition, on the afternoon of July
5™ Kenton, and Maria Clark meet with Gary
and Penny Burns to review four applicants
to perform the Master Plan for Water and
Sewer Infrastructure Development, and a
cost estimate to construct the various work
elements for the Kassler Property. After
review of all four applicants and use of a
ranking system, the Selection Team will
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make a recommendation to the Tribal
Council on the successful bidder.

Communication Contract:

The Burns Paiute Tribe has received
a large grant from the Dept. of Justice to
improve and expand our Tribal Radio
Communication System. Since receiving
the grant, three police vehicles have been
purchased; upgrades have been made to the
Burns Butte Repeater Site, and the King
Mountain Repeater Site; 6 — 8 portable
radios, and 3 — 4 mobile radios were
purchased; microwave antenna, and
associated radio equipment installed for
program data backup in the County Archives
Center. Another new component is to place
a repeater device on the Black Butte above
Juntura, Oregon. This repeater site will
provide radio coverage for the Jones Ranch
and its valley. Another new repeater site is
above the new Beech Creek Ranch. We will
not probably be able to do any development
until next year.

No positive activities have taken
placed in several months, so the Tribal Law
Enforcement and Administration requested a
meeting to get back on track. A meeting
was held yesterday, July 6™, with Day
Wireless representatives to resolve any
issues, identify what work elements still
need to be completed, and any new projects
to assist in spending all of the grant dollars.
We were advised that the Day Wireless
management have resolved their internal
structure, and are ready to proceed ahead
and complete this project.

Tribal Transit:

From July 18™ thru August 7, the
primary driver for the Tribal Transit
Program will be participating in the Annual
Tribal Canoe Journey into the Puget Sound
area. We wish him a safe journey. The
back-up driver Mr. Lyle Hoodie will be

July 7,2016



driving the Transit Bus in the absence of Mr.
Victor Johnson.

The current Tribal Transit is getting
close to the 150,000 miles driven and should
be replaced. Plans are being designed to
replace the bus within the next year. We are
looking at a smaller bus, but still have the
capability to haul at least one wheel-chair
rider.

Plans are also being designed to have
a block party, since the Tribal Transit
Program has been operating for 6 years.
Time is right to celebrating the operation of
our small Tribal transit program.

SMALL BUSINESS FORUM
Wednesday July 27" 9am-12pm

Community Center next to Chamber of Commerce
484 N Broadway Burns, OR

Whether you're thinking about starting a business, or looking to expand your existing business you don’t
want to miss this Small Business Forum offered at no cost.

Presentations will be made by Harney County Economic Development Director Randy Fulton, GEODC
partner Susan Christensen, Business Oregon Development Officer Larry Holzgang and Umpgqua Bank
Manager Patty McNeil

SPONSORED BY
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Mark your Calendars

Field Trip to [,ogah Valley
swim hole. Need to sigh-
up. Lunch provided.

Limited space.

Tryihg to get the Bike

rodeo going. Please Kids
you heed to follow the
bike safety rules.

We are providing {J.S.D-A.
Summmer Lunch Program,
again at Tu-Wa-Kii Nobi
12:00-2:00. FOr ages 1yr-18yr
Resgular scheduie Mon-
Thur. §ack [unch have to
be eaten on site. Gerving
children 1-18yr. Moh.-Thur.

Tu-Wa-Kii-Nobi Staff

Main # 541-573-1573

After Gchool Progratn-

Elise Adams—Youth Gervices
Coordinhator

541-573-1572-

541-413-0448

Social Service Staff will be
helping out.

Monday July 11th

10:00-10:30-free time
10:30- 11:30-Walk around the |oop. Please wear good shoes. Everyone welcome
11:30-12:00-Free Time-

12:00-1:00- Summer lunch program on Site.

2:00-2:30— take a treat. Eat treat and enjoy.

2:30-3:30-free time-Cleah —-up

Tuesday July 12th

Field Trip to _[,ogan Valley Swimting hole-leaving at 9:00-bach by ¢:30. please dress for
weather. And bring swimming clothes and towel. Anhd Chahge of clothes we will have
lunch up there ahd shaCks permission slip required.

Wedhnesday July 13th

10:00-10:30-free time

10:30- 11:30-g0ing tO library for Summer Reading Program —IWater Play. Be prepared to
get wet.

11:30-12:30-eat lunch at the Park

12:30-Back to Tu-Wa-Kii Nobi

1:00-2:00-Free Tite-

2:00-3:30-WWater Play-please wear clothes-Qutside activity

Thursday July 14th

10:00-12:00- Craft ahd gates.
12:00- Summer Lunch Program onh Site

1:00-3:30- Tu-Wa-Kii Nobi Kids. We will be taking kids home after, Please let me know
were the Kids heed t0 g0. They Cah brihg money for snaCks at pool T will supply water
ahd some treats. Tue ¢ Thur.

Friday July 15th

210:00-2:00-Health Fair-at Gathering Center See you with Your parents or ah aault.

1:00-2:30-Preventiion time: Ihtroduction to Digital Story telling. Need to brihg up to 10
photos and think Of your Story You waht to Share.

2:30-3:30-Craft and playing games with Kids.

Jbcoming activities: Natural Resource Department will be hosting another 3 day trip
to the Hells Canyon. For NMiddle school and high school Kids to [earh about hydro pow-
er and fisheries. Sign-up by July 22th. WE welcome 4Anita baCk —as the Assistant

Call iF any questions Elise or Anita 5¢2-573- Or- 1572-1573



BURNS PAIUTE HOUSING AUTHORITY

HOUSING
AUTHORITY
MEETING

July 26, 2016
11:00 am
Housing Office

Housing News

Please keep your lawn and
weeds cut. Fire safety is

WAITING LIST
For those individuals on the waiting list, a letter will be sent out during |

the week of July 11, 2016 regarding providing updated proof of income, very important this

changes in contact information, etc. Letters will be sent to address on time of year. It is
~ your responsibility
the file. to keep the lawn
and weeds cut on *

If you fail to provide the information by the due date, the application the Iot.

will be filed in the INACTIVE FILE.

The pain you feel
today is the strength
you feel tomorrow.
For every challenge

encountered there is
opportunity for growth.

HOUSING cherokee
AUTHORITY ’ Contact Info
MEMBERS  Glomentti. WATER B Ay Office No.

Color: ROSE
; ; ) R 541.573.2327
Chairpersor, § *Stono: ROSE QUARTZ
JoE"enSkunkCap f'otoutunuoo.u-’.u-o-n.-nqo.- OfﬁceFaXNo'

Vice-Charr,
Elisha Caponetto
Secretary-Treasure,
Phyllis Miller
Members at Large

Andrew Beers

Vacant

Born during the “Long Days Time,” Woodpeckers 3
arm, emotional, and deeply sensitive. Empathetic
great listeners, Woodpeckers are the ones people come!
.-in times of need. These great nurturers make excellen
rents and invest considerable efforts into their hom:
desiring a secure haven that is both comfortable and

beautiful. &

siderate friend and loyal employee, Woodpeckers
nerally ruled by their heart more than their head. It
ortant for people born under this sign to remem

541.573.2328
Jody Hili,
Executive Director
Cellular
541.589.2022
Brenda Sam,
Housing Assistant

Cellular
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Nominee

Twila Teeman

Tracy Kennedy
Charlotte Roderique
Kenton Dick
Andrew Beers

Joe DelaRosa
Taylor Kennedy

Diane Teeman

“Selena Sam

Charisse Soucie
Brenda Sam
Dean Adams

Wanda Johnson

Nominated by
Cecil Dick
Rachel Snapp
Wanda Johnson
Declined

Jarvis Kennedy
Tracy Kennedy
Donna Sam
Declined
Charisse Soucie
Wanda Johnson
Tracy Kennedy
Joe DelaRosa

Charlotte Roderique

There are 3 positions open for 2016 Elections.

Election Ordinance

E. Nominations of Candidates for Tribal Council

3. Withdrawal of Candidacy

GENERAL COUNCIL - JUNE 7, 2016
TRIBAL COUNCIL NOMINATIONS

an By
Tracy Kennedy
Joe DelaRosa

Cecil Dick

Joe DelaRosa
Rachel Snapp
Tracy Kennedy

Rachel Snapp
Charlotte Roderique
Joe DelaRosa
Rachel Snapp

Charisse Soucie

A candidate who has been nominated for the Tribal Council but who does not wish to run for
office may decline the nomination on the spot, or may submit a statement to the Election
Board, in writing, of his or her intent to withdraw. All withdrawals shall be submitted to the
Election Board within (7) seven days after nomination or special nominations.

Please submit to Beverly Beers at the Tribal Administration office by Wednesday, June 15, 2016,

COB.

Due to travel of 2 election board members, the Election Board will be meeting the week of June
20" to approve the nominees for 2016 ballots.



ELECTION

NEWSLETTER - July 01, 2016
Requirements for a 45 day notice prior to Election Day.

ELECTION DAY: Augqgust 9, 2016

Burns Paiute Tribal Elections will be held on August 9, 2016, at the Burns Paiute Tribal
Courtroom on the Burns Paiute Reservation. Polling will be open from 8:00 am to at 7:00 pm no
person(s) will be allowed to vote after 7:00 p.m.

Council member terms that are up; Charlotte Roderique, Wanda Johnson and Selena Sam. All
are three (3) year terms. '

Nominated at the June General Council meeting were; Twila Teeman, Tracy Kennedy,
Charlotte Roderique, Andrew Beers, Joe DeLaRosa, Taylor Kennedy, Selena Sam, Charisse
Soucie, Brenda Sam, Dean Adams and Wanda Johnson. To this date we have not received any
withdraw letters. Kenton Dick and Diane Teeman declined their nomination.

At our last Election Board meeting held on June 21, 2016, it was brought to attention that a
nominee may not be physically residing in Harney County. It was also brought to attention

that two members of the election board are immediate family members to a nomingee.
Since our last Election Board Meeting on June 21, 2016 we have received a
resignation letter. Due to this resignation letter we need (3) alternates to fill
the temporary vacancies to carry out the 2016 Elections. Please submit your
letter of interest immediately to The Election Board. Af this time the two board
members whom have immediate family members will conduct the sending out of
ballots but will not move forward counting the ballots until we have 3 alternates
to fill the temporary vacancies. As stated in the Election Ordinance below states
that the election board member(s) shall disclose the information to the election
board please refer to the section that is underlined (F)

Election Ordinance: 5. Removal and Conflicts of Interest.

f. If a member of the immediate family of an Election Board member accepts a
nomination or runs for Tribal Council as a write-in candidate, the Board member or
alternate shall disclose this information to the Election Board, but the Board member
shall not be automatically disqualified from participating in the election.

i. The Election Board member may voluntarily ask the Board to choose an
alternate to temporarily move into his or her seat on the Board for that year’s



election in order to avoid the appearance of a conflict of interest. If an alternate
temporarily moves into a Board member’s seat on the Board to avoid the
appearance of a conflict of interest, the original Board member shall regain his or
her position as a full Board member following that election.

ABSENTEE BALLOTS

A registered voter may request an absentee ballot for himself or herself, for any reason. No
person may request an absentee ballot for another.

Please contact for an absentee ballot: Beverly Beers 5415738016, 100 Pasig Street, Burns, OR
97720. Email is bptelections@gmail.com.

Absentee ballots may be requested in person, or by mail, email fax, or telephone. Absentee
ballots may not be e-mailed or faxed to a voter and may not be returned to the Election Board by
email or fax.

IN PERSON: Absentee ballots may be requested in person from the designated Election board
member(s) not less than five (5) days before Election Day. The Election board will hand the
voter a ballot, or may mail the ballot to the voter at the address on file for the voter if there is
time for the ballot to be mailed out and received before the Election Day.

BY MAIL, EMAIL, FAX, OR PHONE: Absentee ballot requests by mail, email, fax or
telephone must be received by the Election Bard not less than fifteen (15) days before Election
Day. If a voter requests an absentee ballot by mail, email, fax, or telephone, the Election Board
shall mail the ballot to the voter at the address on file for the voter as soon as possible, but not
less than ten (10) days before the Election Day.

VOTER REGISTRATION INF ORMATION: Please contact Beverly Beers at Tribal
Administration, 541-573-2088 to request forms.

C. VOTER ELIGIBILITY AND REGISTRATION
1. Voter Eligibility

All duly enrolled members of the Burns Paiute Tribe who will be eighteen (18) years of age or
older and who have registered to vote in accordance with the requirements of this Ordinance
shall be qualified voters, eligible to vote in Tribal elections and at General Council meetings.

If a person has not registered to vote and/or does not have signature verification information on
file with the Election Board, that person is not a registered voter and is not entitled to vote in
Tribal elections or at General Council meetings.

2. Voter Registration



To register to vote, a Tribal member must submit a completed voter registration form, which
includes all required signature verification information, to the Election Board

Voter Registration forms and instructions shall be in a format substantially similar to the form set
forth in appendix D of this Ordinance.

The Election Board shall provide voter registration forms and instructions to Tribal members
wishing to register to vote or to update their contact information within five (5) business days of
the request for the forms. Voter registration forms shall also be available at the polling place on
Election Day.

A Tribal member may submit a voter registration form to the Election Board in person, or mail
or fax.

A tribal member may register and vote in person, before Election Day or at the polling place on
Election Day, by submitting a completed voter registration form to the Election board. An
Election Board member or alternate shall confirm the identity of the Tribal member, witness the
Tribal member’s signature, and sign the form.

If a Tribal member submits a voter registration form by mail or fax, the signature verification
section shall be signed by the Tribal member and shall include:

o A legible copy of the Tribal member’s tribal identification card, Driver’s License,
state-issued Identification card, or passport, which clearly shows his or her
signature; or

o The seal and signature of a notary public; or

o Other verification as approved by the Election board.

If a Tribal member submits a voter registration form by mail or fax and wishes to request an
absentee ballot, the voter registration form and request for an absentee ballot must be received by
the Election Board in time to meet the timelines set forth in Section G(6)(d) of this ordinance. If
a tribal member wishing to register to vote and request an absentee ballot by mail or fax misses
the deadline, the Election Board will not mail him or her an absentee ballot. The Flection Board
shall register the voter, notify the Tribal member that he or she may vote in person, at the polling
place, on Election Day, and record the action in the Election log.

Once a person registers to vote and is listed on the Registered Voters List, he or she is a
registered voter and is not required to re-register annually.



BURNS PAIUTE TRIBE

Job Announcement

Job Title: Language Project Coordinator

Department: Culture & Heritage

Reports to: Culture & Heritage Director

FLSA Status: Part-time/Temporary (one-year estimated currently-grant based)
Opens: June 23, 2016

Closes Open until filled

Salary: _ $13.00 + doe

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION
Provides lead coordination of the Burns Paiute Wadatika Yaduan Language Project offered by
the Culture & Heritage Department Organizes the digital recordings submitted to the Culture &
Heritage Department, and tracks the weekly progress of Eider Language Specialist/Language
Technician Teams in completing the digital recording of the Wadatika dialect of Northern Paiute.
Assists in the development of one or more language “Apps” generated from digital recording
efforts. Assists in the coordination of developing community based language “pods” aimed
toward increasing the conversational use of the Wadatika dialect of Northern Paiute in the Burns
Paiute tribal community.

1. Assist Elder Language Specialist/Language Technician Teams in effectively
using digital recorders to complete voice recording of words and phrases in both
English and Northern Paiute.

2. Maintain strict confidentiality of sensitive and/or intellectual proprietary
information that may present itself during the language recording project such as
cultural site locations, family stories, etc.

3. Responsible for maintaining a systematic process for transferring language data, -
duplicating language data for “back-up” storage, and storing language data in an
efficient, safe, and organized manner.

4. Work independently to efficiently carry out specific assigned work tasks that
support the overall research objectives including preparing and checking out and
in the language packets to Language Teams, assuring the teams are working
efficiently and have successfully completed assigned language packets, and
certifying the packets are complete and honorarium is ready for issuance.

5. Assist in the coordination of interviews, field trips, and project meeting schedules

~as assigned.

6. Provides regular detailed written and verbal progress updates of assigned tasks,
project status, and meeting/field trip schedules to the Culture & Heritage Director.

7. Assist in preparing updates of project activities to present to the Cultural Advisory
Committee, and the Tribal Council as assigned.

8. As needed, performs general office support to others in the Culture & Heritage
Department including such tasks as letter writing, mailings, processing meeting
minutes, correspondence to Culture& Heritage Project participants, etc.

9. Other duties as assigned.

Disclaimer
The above statements reflect the general duties considered necessary to describe the

principal functions of the job as identified and shall not be considered as a detailed

22 June 2016



description of all the work requirements that may be inherent in the job. Other duties
may be assigned.

MINIMUM QUALIFICATIONS

A. Ability to work effectively with tribal community Elders and Language Technicians
(demonstrated experience preferred).

B. Possess a working understanding of Indigenous Great Basin cultures, and the ability
to assist in the incorporation of those cultural norms into research methods and
practice.

C. High energy individual with the ability to provide assistance and support to Elder
Language Specialist/Language Technician Teams as they work to complete
language digitization benchmarks.

~ D. Introductory knowledge of the Windows software and knowledge of or ability to
quickly learn best practice for digital audio file duplication, manipulation, and
storage.

E. Experience with or ability to quickly learn effective use of digital recorders, digital
cameras, efc.).

F. Ability to communicate effectively, both orally and in wntmg (understanding of Paiute
language a plus).

G. Valid Oregon Driver’s License a plus.

Indian Preference

Indian preference will be given to candidates showing proof of enroliment in a federally
recognized tribe. In the absence of Indian applicants meeting the qualifications as listed
above, all applicants not entitled to or who fail to claim Indian Preference, will receive
consideration without regard to race, color, sex, political preference, age, religion, or
national origin.

HOW TO APPLY:
Return completed Burns Paiute Indian Tribe Application and cover letter to:

Human Resources Director
100 Pasigo Street
Burns, OR 97720

Telephone: 541-573-8013
Fax: 541-573-2323

Email: kerry.opie@burnspaiute-nsn.gov

Application for employment available at 100 Pasigo Street, Burns, OR 97720 Monday -
Friday 8-5pm, BPT Website or request one via email: kerry.opie@burnspaiute-nsn.gov.

22 June 2016



BURNS PAIUTE TRIBE

Job Announcement

Job Title: Cultural Anthropologist

Department: Culture& Heritage

Reports to: Culture & Heritage Director
FLSA Status: On-call/Seasonal

Opens: April 26™, 2016

Closes Open until filled

Salary: Commensurate to G 9/11 DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION

Oversees and coordinates cultural anthropological field work, literature searches, and
subsequent report writing related to assigned project areas and topics. Provides
applied cultural anthropological training to Tribal Research Technicians assisting with
project tasks. Works within the parameters of assigned contract and grant budgets and
deliverables and completes benchmarks for the same within allotted timeframes.
Organizes and leads the research team to perform and document office, home, and in-
field interviews related {o research subject locations. Collaborates with Burns Paiute
tribal community-members to document oral history and tradition, as well as further
document important historical to present day ftribal practices.

DUTIES AND RESPONSIBILITIES

1. Conducts interviews with tribal community members related to their knowledge

and understanding of specific project areas and locations.

Establishes a systematic process for obtaining data related to specific project

areas and locations.

Works efficiently to gather synthesizes, interpret, and report research related

findings.

Provides training, guidance, and work tasks to tribal research technicians that

support the overall research objectives.

5. Coordinates interview, field trip, and project meeting schedules with the support
of Tribal Research Technicians, and other Culture & Heritage staff.

6. Provides regular progress updates of project activities to the Culture& Heritage
Director.

7. Manages Projects within the approved budgetary parameters.

8. Provides updates of project activities to the Cultural Advisory Commﬁtee and the
Tribal Council as requested.

9. Collaborates with Prevention, Social Service to define, plan and lmplement 'new
programs to address Tribal needs.

10.As needed, performs general office support to others in the Education
Department including such tasks as letter writing, mailings, processing meeting
minutes, correspondence to education program recipients and colleges, etc.

11.Acts as manager of the grant.

12.Other duties as assigned.

o WN
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The above statements reflect the general duties considered necessary to describe the
principal functions of the job as identified and shall not be considered as a detailed
description of all the work requirements that may be inherent in the job. Other duties
may be assigned.

w»

MINIMUM QUALIFICATIONS

. A Master’s degree is required.
- Ability to work effectively with tribal community members (demonstrated experience

A

B
preferred). '

C. Possess a working understanding of Indigenous Great Basin cultures, and the ability
to incorporate those cultural norms into research methods and practice.

D. High energy individual who is a self-starter with the ability to coordinate up to three
multifaceted cuttural anthropology research projects simultaneously.

E. Extensive knowledge of the Microsoft Office Suite programs (GIS experience also a
plus).

F. Experience with various digital media related to data collection and reporting.

G. Ability to communicate effectively, both orally and in writing.

H. Ability to collaboratively collect, synthesize, interpret, and report cultural

Anthropological data in a manner meaningful to the Burns Paiute Tribe
l. Ability to train and lead a team of tribal research technicians (1-3) in aspects of
Cultural anthropology pertinent to assigned research projects
J. Valid Oregon Driver's License required.
Indian Preference -

Indian preference will be given to candidates showing proof of enrollment in a federally

recognized tribe. In the absence of qualified Indian applicants, all applicants not entitied

to or who fail to claim Indian preference, will receive consideration without regards to

race, color, sex, politics, age, religion, or national origin.

HOW TO APPLY:

Return completed Burns Paiute Indian Tribe Application Curriculum vitae, college
transcripts, and a writing sample (25 page minimum) to:

Human Resources Director
100 Pasigo Street
Burns, OR 97720

Telephone: 541-573-8013
Fax: 541-573-2323

Email: kerry.opie@burnspaiute-nsn.gov

Application for employment available at 100 Pasigo Street, Burns, OR 97720 Monday -
Friday 8-5pm or online at Burns Paiute Tribe, or email: kerry.opie@burnspaiute-

nsn.gov.

08-18-14



BURNS PAIUTE TRIBE

Job Announcement

Job Title: Tribal Research Technicians (2)
Department: Culture& Heritage

Reports to: Culture & Heritage Director
FLSA Status: On-call/Seasonal

Opens: April 261", 2016

Closes Open until filled

Salary: Commensurate to GS 4/5/7 DOE

This Candidate must pass a pre-employment drug screen and Criminal and Character
Background Check.

SUMMARY OF MAJOR FUNCTION

Assists in anthropological field work, literature searches, and subsequent report writing
related to assigned project areas and topics. Uses knowledge and experience gained in
the workplace of cultural anthropological methods, and applies that knowledge and
training in every day work assignments. Works closely with the Project Lead to
effectively complete assigned tasks. Assists in the performance of documenting office,
home, and in-field interviews related to research subject locations. Assists the project
lead in collaborating with Burns Paiute tribal community members to document oral
history and tradition, as well as further document important historical to present day
tribal practices.

DUTIES AND RESPONSIBILITIES

1. Assists with interviews of tribal community members related to their knowledge
and understanding of specific project areas and locations.

2. Maintain strict confidentiality in regard to information gathered during research
projects, cultural site locations, etc.

3. Assists in maintaining a systematic process for obtaining data related to specific
project areas and locations.

4. Works efficiently to assist the Project Lead in gathering, synthesizing,
interpreting, and reporting research related findings in a written format.

5. Carries out specific assigned work tasks that support the overall research
objectives.

6. Assists in the coordination of interviews, field trips, and project meeting
schedules as assigned by the Project Lead.

7. Provides regular progress updates of assigned tasks to the project lead.

8. Assist in preparing updates of project activities to present to the Cultural Advisory
Committee, and the Tribal Council as requested.

9. As needed, performs general office support to others in the Culture & Heritage
Department including such tasks as letter writing, mailings, processing meeting
minutes, correspondence to Culture& Heritage Project participants, etc.

10. Other duties as assigned.

04-27-2016



The above statements reflect the general duties considered necessary to describe the

principal functions of the job as identified and shall not be considered as a detailed
description of all the work requirements that may be inherent in the job. Other duties
may be assigned.

I® m m

MINIMUM QUALIFICATIONS

High school diploma or GED required (or will obtain diploma/GED within 3 months of
employment).
Ability to work effectively with tribal community members (demonstrated experience

preferred).
Possess a working understanding of Indigenous Great Basin cultures, and the ability
to assist in the incorporation of those cultural norms into research methods and

practice.

. High energy individual with the ability to provide assistance and support to

collaborative anthropological research projects working on assigned tasks with
minimal supervision.

Introductory knowledge of the Microsoft Office Suite programs (GIS experience also
a plus).

Experience with or ability to quickly learn effective use of digital recorders, digital
cameras, etc.).

. Ability to communicate effectively, both orally and in writing.
. Ability to assist the Project Lead in best practices for collaborative research in the

Burns Paiute Tribal Community.

Ability to learn quickly and employ all aspects of cultural anthropological inquiry
pertinent to assigned research projects including manipulating digital media,
transcription, and research report writing.

Valid Oregon Driver’s License required (or will obtain within 30-days of employment).

INDIAN PREFERENCE

Indian preference will be given to candidates showing proof of enroliment in a federally
recognized tribe. In the absence of qualified Indian applicants, all applicants not entitled

to or who fail to claim Indian preference, will receive consideration without regards to

race, color, sex, politics, age, religion, or national origin.

HOW TO APPLY: Applications are available on our website: Burns Paiute Tribe or
picked up at 100 Pasigo Street, Burns, OR 97720 Monday - Friday 8-5pm.

Return completed Burns Paiute Indian Tribe Application Curriculum vitae or Resume,
college transcripts (if applicable), and a research paper writing sample (4 page
minimum) to:

Human Resources Director
100 Pasigo Street
Burns, OR 97720

Telephone: 541-573-8013
Fax: 541-573-2323
Kerry.opie@burnspaiute-nsn.gov

04-27-2016



The Brighiest Week of the Summer!

=+ flew friends =+ Amazing experiments
= Spelunker sports = Lip-smacking snacks
=~ Surprising adventures =* Incredibie music

FREE Vacation Bible School
hosted by Burns Foursquare Church

74 South Alvord in Burns (across from the Post 0ffice)

Juiu 2,134 « 7 am - Nigen

!

For kids ages 5 years through 5th grade
For mare information or to pre-register,
please email Kellie @ mkmickelegmail.com
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Jeremy Thomas * Mental Health Coordinator * 541-573-8046 * Jeremy. Thomas@burnspaiute—nsn. gov

Mental Health Announcements

Hi Everyone!

| thought | would put a reminder out there, if you need more information about
the services we can offer, would just like to get to know me or wish to schedule
an appointment, please call the Mental Health Coordinator, Jeremy Thomas @
541-573-8046 and | would be happy to visit with you.

If you or someone you know is suffering from a mental health emergency, please
call either Jeremy at the number listed above or dial 911.

Annette Chastain, our Contracted Mental Health Therapist, will be here seeing

clients on the following days in June:
Tuesday, July 19th 9am-4pm

Spaces for these appointments fill up fast, so please do not hesitate to call and

make an appointment today!

We pride ourselves on reducing the negative stigma of mental health in our com-
munity, one client at a time and one day at a time. We are here to help and en-

courage anyone who could use our program to take full advantage of it.
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13" Annual 4-H International Summer Camp 2016
“Opening Doors, Reaching Dreams, and Creating the Leaders of Today”

Challenging Minds and Bodies To Make the Best Better!

Through Natural Resources, Engineering, Technology, Science, Culture, Education & Sports

With 4-H, the youth can see further and expand their horizons!

0SU

Oregon State

UNIVERSITY

Extension Service

The Oregon State University 4-H Program invites Cost? $100 per student. Scholarships of $25 and $50 are
students to participate in the 2016 International Summer | |available if you cannot pay the full amount.

Camps. Download Application:

What is the camp about? Prepare for college and have fun http://extension.oregonstate.edu/4h-outreach

while learning about natural science, engineering, technology, . .
forestry & etc. Develop leadership skills & learn about the Application Deadllne. July 15, 2016.

Latino culture. And, participate in sports like soccer, 4-H Outreach Personnel can be contacted at:
volleyball, archery, canoeing, & swimming. 4h.outreach@oregonstate.edu  (541) 737-8798
Want to learn about college, have fun and meet new Camp Director: Mario Magafia Alvarez

friends? Apply soon! Space is limited! E-mail Mario at: mario.magana@oregonstate.edu

Who? Students finishing 6, 7, and 8 grades by June 2016. | [ Phones: (541) 737-0925 or Cell (503) 931-7206

Where? In the 4-H Conference & Education Center. Mail application to: Mario Magafia Alvarez

B Oregon State University
5390 4-H Road, NW, Salem, Oregon 97304. Oregon 4-H Outreach

When? August 9-13, 2016 123 Ballard Extension Hall,
Corvallis, OR 97331
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Culture & Heritage
Department questions?

Please contact :
. Diane L. Teeman
- 541-413-1190

More Section 106
Projects

Tucker Hill{ Poacher’s Ridge Ethno-
graphic Study

B2H Ethnographic Study
PDCI Upgrade Cultural Monitoring

Tumalo State Park Ethnographic
Study

Wagontire Wind Testing Project
Castle Rock Fuels Reduction Activities

Stinkingwater Fuels Reduction Activi-
ties

Burns Telecom History Project
ODOT —BPT Monttoring IGA
Redrock Bigfuels Monitoring

State Parks-BPT Monitoring IGA

Drewsey Archacological Subsurface
Testing

Current Culture &
Heritage Employ-
ment Opportunities:

Cultural Anthropologist-
(on-cail/seasonal)

Tribal Research Techni-
cians (On-call/seasonal)

Archaeological Technician
(on-call)

Language Project Coordi-
nator (on-call/temp)

Language Technicians (on
-call/temp)

To apply please contact
Kerry Opie, Human Re-
sources Specialist. 541-573-
8013

Positions open until filled.

Culture & Heritage

' Department

ATTENTION! C&H Vehicle Surplus fotr Burns Paiute Tribal Member Bid

2001 Ford F-150 Lariat Supet Crew Cab, XL'T, Triton V-8, automatic transmission.
160,000+ miles. Transmission is inoperable. One well used set of “mudder” tires, 2nd
set of tites w/studs + chrome tool box included. Sealed bids accepted until 5pm PST
July 22, 2016. $600.00 minimum bid requirement. Submit bids to Lynda or Maria in
accounting. Winning bidder will be notified immediately and must complete purchase
transaction by 5pm PST, July 25th, 2016, or next highest bidder will be offered vehicle.

%Feztured Work in Culture & Heritage

Wadatika Yaduan Language Project

The Culture & Heritage Department has successfully received a $40,000.00 grant to
begin our language digitization project. We will be bringing on additional office/
research staff to assist in the project as well as seeking the cooperation and participa-
tion of tribal elders. We will be offering honorarium to the Elder Wadatika language
experts who participate in the project. A language “app” will be developed as part of
this project, and language “hubs” where participants practice conversational Paiute will
be scheduled as the final phase of the project. More on this soon!

Ethnographic and Traditional Cultural Property Research
Glass Butte/Burns Telecom Site

The Culture & Heritage Department is currently in the process of hiring a Cultural An-
thropologist to work with tribal community members to document the importance of
and history surrounding various places in our homelands. The projects are funded
through various sources. The first two cultural anthropological projects will involve the
history of the “Burns Telecom” project property near the fairgrounds, and our Glass
Butte Traditional Cultural Property. More ethnographic studies are in queue.

Some Additional Grant Activities

Section 106 Class

Planning for National Historic
Preservation Act (NHPA) Sec-
tion 106 training is underway.
The training will help staff, and
participating Tribal Council
better understand the federal
laws that protect our cultural

the Oregon Cultural Trust Board
and is awaiting word. If ap-
proved, a Coalition will be
formed and annual grant funds
will be available to successful
community applicants, fall, 2016.

THPO Designation
C&H has completed and submitted

Moccasin Grant

The Moccasin Grant
Teachers are finishing up
their instruction with class
participants. The final
phase of the grant will be
an exhibit highlighting the
moccasin making activi-

ties and processes , as well
as provide discussion of

the history of footwear in
the Notthern Great Basin.

resources.
Oregon Cultural Trust

C&H submitted a Cultural Plan
approved by Ttibal Council to

as of June 30, 2016, all required ap-
plication materials to Washington,
D.C. for THPO designation. If ap-
prove we will have Ttribal Historic
preservation office fall, 2016.



Let’s Move... Warm Weather Fun!

When the weather is warm, play outside together! You do not
need to spend money to fit active fun into your family life.

Try to be physically active for at least 30 minutes on most days. Your child

needs to be physically active at least 60 minutes on most, preferably all,
days of the week. You will both feel good!

Check () five active ways your family might have fun. Jot down their

ideas, too.

Get Moving OUTDOORS

Q Create sidewalk art. Use colored
chalk, or “paint” with water and brushes.

Q Chase shadows in the summer sun or
the light of a full moon.

Q Play hopscotch. Draw a hopscotch
game on the sidewalk. Young children can
jump from square to square. Older kids —
and you — can hop, stoop, and bend!

Q Create a parade! Dress up kids,
adults, and pets. Decorate wagons,
tricycles, bikes, and strollers.

Q Visit a farmer’s market. Walk and
talk about the foods. Buy something to
prepare and eat at home.

O Run through the garden
sprinkler!

Q Go fruit picking:

berries, peaches, apples,
whatever grows
where you live.

Provided by '

Q Splash: in a pool, lake, or slow, clean
stream.

Q Fly a kite. Blow bubbles. Safely
follow, wherever they gol

O Walk to the store or library - even
if it takes longer. Talk about what you see
along the way. '

Q Visit a petting farm. Be sure to wash
your and your child’s hands after touching
animals.

QO Celebrate an outdoor festival.
Look for activities planned for young
children.

Q Enjoy a playground - if it is
equipped for young children.

Q Play games that move: ‘Ring-
Around-the-Rosie,” “London Bridge,” others.

Q Plan a “wash day”: wagons, tricycles,
outdoor toys — and the family pup.

Q Go on a nature hike. Look for wild
flowers, insects, bird’s nest, rocks, leaves,
shells, butterflies, and other natural things.

Q Work in a garden, maybe your own.

0 Your family’s ideas:

NIBBLES FOR HEALTH 38 Nutrition Newsletters for Parents of Young Children, USDA, Food and Nutrition Service




HELP & e
PREVENT XjE&
SUICIDE!!

IN INDIAN
COUNTRY

What are the signs?
What do need to watch
for as a parent or

friend?

MORE INFORMATION AVAILABLE @
ROAD TO WELLNSS BUILDING
OR CONTACT: Lanette Humphrey @
541-573-8002



Native yth can choose to be healthy
By only using tobacco in a respectful & sacred way.

Please help maintain the traditional

Ways of natives and make are ancestors proud.
OREGON TOBACCO QUIT LINE
1-800-QUIT-NOW




