Tu’ Kwa Hone

Newsletter

Burns, Oregon

January 4, 2016

Community events:
January 8, 2016 Elder’s Breakfast
@ Gathering Center 8:30 am

JOB ANNOUCEMENTS:
Domestic Violence Prevention Initiative
Number of positions: 1—DVP1 Outreach Organizer
Dept: Domestic Violence
Location: Burns, Or—Burns Paiute Reservation
Open: Monday, Dec. 30, 2015
Closes: Jan. 13, 2016
Supervisor: Domestic Violence Program Coordinator
Salary: BPT G-2 Step 8 ($12.73 per hour)
FLSA status: Non exempt
Position hours: PT (20 per week)
JOB ANNOUCEMENT POSTED AT THE
ADMINISTRATION BUILDING |

GENERAL COUNCIL
MEETING
January 13, 2016
At
6:00 p.m. @
GATHERING CENTER

SUNDAY COMMUNITY DINNER
EVERY SUNDAY AT 2:00
CHURCH OF THE LIVING WATERS
FREE

EVERYONE WELCOME




Archaeological Technician
Burns Paiute Tribe

Number of Positions: To be Determined (based on need)
Department: Cultural Resources
Location: Burns, Oregon — Burns Paiute Reservation
Open: Monday September 07, 2015
Closes: Betermined by seasonat field work
Supervisor: : Cultural Resources Director
Salary: GS 4 -GS 7 DOE’
Status: A Non-Exempt On-call
Possibly 6 months — 1 year Depending on funding
Position Hours: On-call basis

Primary R@_Sjm@n"nsﬁbﬁﬂﬁtﬁegs

This position is responsible for the preservation and protection of the cultural resources of the
Burns Paiute Tribe. :

Essentﬁa;ﬂ Dufzﬁes=

‘Resporisible for identrfymg, -documenting, and protecting significant historic and pre-
contact cultural properties of interest to the tribe.

Keeps detailed notes of activities that may be inmipacting cultural sites.

Confidentiality and the ability © o maintain strict confidentiality are a must

Provides preservation specific planning ass;stance to [Tribal departments, federal and
state officials, local government; and resource management specialists,

Monitors activities conducted by other Tribal Programs to ensure that applicable Federal
and State laws, regulations, and acts are followed in the protection of the Tribe’s cultural

resources.
Collaborates with archaeologists specmc to site evaluation and.assessment on tribally

owned land.
Assists with cultural preservation education to the communlty and staff.
Develops and writes, as well as participates in, Federal and State grants.
Prepares and submits archaeological reports within time designations. ‘
0. Professionalism/positive attitude towards others and represent the Tribe in' a positive
) manner .

11. Performs other duties as assigned by supervisor.

) uaﬁﬁﬁcati@ns:

(1) The appﬁcant is appropriately qualified, as evidenced by training, education, having a
minimum of at least 4 quarter credit hours of field school and/or excavating experience 3 months
if working under the direct supervision of a“an archaeologist and possesses demonstrable
competence in archaeological theory and methods, and in c:ollectmg, handling, analyzing,
evaluating, and reporting archaeological data, relative to the type and scope of the work
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_ This position requires the ability to communicate effectlvely with federal, state, county, and local

. agencies to establish and implement procedures for the protection of cultural resources. This
position requires the ability to work well with Tribal members of all ages, the general public,’

- private landowners, and regulatory agencies. Excellent oral and written communication skills;-

lncludmg technical, regulatory, and persuasive writing skills are essential to the position. The



position requires knowledge of federal laws protecting archaeological and cultural sites under the
National Historic Preservation Act, the Archeological Resources Protection Act, the Native
American Graves Protection and Repatriation Act, etc., as well as applicable state and local laws
and rules. This position requires the ability to work well in rough terrain and inclement weather.
This position requires a fundamental knowledge of Tribal history and culture.

“TGS-04 Archeology Technician - 6 months of general and 6 months of specialized work experience.
Examples of specialized experience may include assisting with on-the-ground field studies to

identify cultural, historic and/or paleontological resources and reporting findings to supervisor;
and using designated, well established guidelines to compute, compile, and present
archaeological data in field notes; OR Successful completion two years (90 quarter or 60
semester hours) of education above high school that included at least 12 semester hours in any
combination of courses such as geography, geology, or cultural geography; history,
historiography, or historical archeology; environmental studies; scientific writing (nonfiction
English composition); and/or surveying; OR A combination of experience and education to meet
total experience. GS-05 Archeology Technician - one year of specialized work experience
equivalent to the GS-4 level. Examples of specialized experience may include assisting
professional archeologist in performing actual field studies; and conducting designated
inventories to provide predictive information for planning systems regarding cultural resources;
OR Successful completion of a full four year (180 quarter or 120 semester hours) course of study
leading to a bachelor's degree of major related study or at least 24 semester hours (or 36 quarter
hours) in any combination of subjects such as geography, geology, or cultural geography;
history, historiography, or historical archeology; environmental studies; scientific writing
(nonfiction English composition); and/or surveying; OR A combination of experience and
education to meet total experience. GS-06 Archeology Technician - one year of specialized work
experience equivalent to the GS- 5 level. Examples of specialized experience may include working
with a professional archeologist, planning and carrying out field studies to identify cultural,
historic and/or paleontological resources and writing reports based on findings; and applying and
adapting a wide range of established data analysis methods to fit a variety of circumstances; OR
Successful completion of one-half year (13.5 quarter or 9 semester hours) of graduate study
which included coursework directly related to the work of the position; OR A combination of
experience and education to meet total experience. GS-07 Archeology Technician - one year of
specialized experience equivalent to GS- 6 level. Examples of specialized experience may include
researching reference materials such as site maps, existing archeological inventory information,
books and other written data for possible cultural sites within an area slated for development;
and preparing or assisting with preparation of forms for determination of eligibility and/or
nomination of sites to the National Register of Historic Places; OR Successful completion of one
full year (27 quarter or 18 semester hours) of graduate level study which included coursework
directly related to the work of the position; OR A combination of experience and education to

meet total experience.

Candidates must meet all qualification requirements as identified in the OPM Qualifications
Standards Handbook. For information on qualification requirements please dlick here
Qualifications. You must show that you possess the specialized experience and/or education as
described in the job specific questions for this position. Where only a portion of your work
experience would be creditable for this position, please provide the percentage of time that you
spent on the specialized duties listed. General Experience: (I) Any type of work that demonstrates
the applicant's ability to perform the work of the position, or (2) experience that provided a
familiarity with the subject matter or processes of the broad subject area of the occupation.



Additional Education and Experience (desired, but not reéluired):

1. Working knowledge of ArcGls, with the ability to create project and site record maps,
create and populate cultural ‘geodatabases.
2. Working knowledge or experience with accessioning and curation of archaeologlca]

artifacts.
3. Knowledge of Great Basin/Northern Paiute Traditional knowledge archaeclogy and/or

TRER AR R

experlence working with Great Basin Tiibes.

Physical Demands:

The physical demands and work environment described here are representative of those that
must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable mdrv[duals with dlsabllrhes to perform the

- essential func*lons

Work involves walking, talking, heaﬁng, .using hands to handle, Teel or operate objects, tools, or
controls, and reaching with hands and arms. Vision abilities required by this job include close
vision and the ability to adjust focus. The employee may be required to push, pull, lift,-and/or
carry up to 80 pounds on occasion, ability to walk up to 10-miles a day. The noise level in the

work environment is usually moderately quiet.
Drivers License & Insurance Requirement

Must havesand maintain a valid Oregon driver's license, qualify for the Tribe's vehicle | msurance,
-and provide proof of personal vehicle Insurance. Adequate transportation and eligibility to operate
government vehicles requxred This position may include providing transportation for Natrve and

non-Native American clients In tribally owned or the employee’s private motor vehicle(s).

Baclkground Chedk

Candidates for this position are subject to criminal background check.
Must submit to a pre-employment drug and alcohol testing and/or the failure to successfu]ly pass

a drug and alcohol test may result in refusal to hire, subject to random UA testing during
-employment.

INDIAN PREFERENCE will be given to candidate showing proof of enrollment in a federally
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
- entitled to or who fail to claim Indian Preference, will receive consideration without regards to

Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Questions may be directed to Diane Téeman, Cultural Resources Director at 541-413-1190

Submit application, resume and Curriculum Vitae to:
Human Resource Depariment

100 Pasigo Street , )
Burns, OR 97720 or email to: kerry.opie@burnspaiute-nsn.gov

£



Bonneville Power Administration &
American Indian Science and Engineering Society

Summer Internship Program
Fish and Wildlife

Deadline: january 31, 2016

Hydroelectric dams supply more than 60 percent of the Northwest’s electricity each year, much
of which comes from the 31 federal dams on the Columbia and Snake rivers. Bonneville Power
Administration sells and distributes emission-free electricity from those 31 federal dams. BPA is
committed to the mitigation of impacts of the federal hydroelectric system to fish, wildlife and
habitat through one of the largest fish and wildlife protection programs in the nation.

BPA is partnering with the American Indian
Science and Engineering Society to provide a
10 week practice-based fisheries internship.

Learning includes:

e Activities working as a fish culturist,
hatchery operations and maintenance, and
working with fish technicians

e Understanding how projects contributerto
basin-wide management goals

e Building collaborative work skills in a
diverse team environment

® Improving professional communication
and networking skills

Internship dates/location
10 weeks, usually June — August, can be adjusted to accommodate student’s school calendar.

Internship locations are as follows:

Week 1- BPA Headquarters, Portland, OR

Week 2-9 — Cle Elum Supplementation and Research Facility, Cle Elum, WA
Week 10 — BPA Headquarters, Portland, OR

Intern is provided the following:
e Round-trip airfare or mileage to internship site
e Lodging )
e Weekly living stipend
o Weekly local transportation stipend

How to apply
To apply for the AISES Summer Internship program at BPA, please visit the AISES website at

www.aises.org/scholarships/internships.
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Bonneville Power Administration &
American Indian Science and Engineering Society
Summer Internship Program

Engineering (Electrical, Civil, and Mechanical)

Deadline: January 31, 2016

The Bonneville Power Administration’s high
voltage transmission lines help deliver the
Northwest’s power. Throughout the region, BPA
operates over 15,000 circuit miles of high voltage
lines. That’s about 75 percent of the high voltage
grid in the Northwest.

During the AISES Summer Internship Program at
BPA, students will work with senior engineers. As
an intern, students will assist the senior engineers
working on drawings, performing planning
functions, design, testing equipment, participating
in field visits and other activities related to project
development. ,

The three primary fields of engineering at BPA include:

Electrical Engineering
Depending on the specific placement of the student, students may be involved with

communication equipment, substation equipment, line design, and other electrical related
systems. Activities may include:
¢ Developing schematic and wiring drawings
» Testing electronic equipment such as relays, telecom gear, breakers, transformers and
other supporting ancillary equipment
* Gathering data for equipment performance reports
Field visits to substations, radio sites, wind generation plants

Civil Engineering
Depending on the specific placement of the student, students may be involved with
communication equipment, substation equipment, line design, and other electrical related
systems. Activities may include:

® Support for transmission line placement

e Substation layout, drainage, footings, etc.

e Access Road design/review

» Field visits to substations, radio sites, wind generation plants




Mechanical Engineering
Depending on the specific placement of the student, students may be involved with
communication equipment, substation equipment, line design, and other electrical related
systems. Activities may include:

e ‘Transmission line design

e Tower design

e HVAC related items for facilities
Field visits to substations, radio sites, wind generation plants

Internship dates/location

10 weeks usually June — August. Internship location is in Vancouver, Washington (across the
Columbia River from Portland, Oregon).

Intern is provided the following:
* Round-trip airfare or mileage to internship site
Lodging
Weekly living stipend
Weekly local transportation stipend

How to apply
To apply for the AISES Summer Internship pro gram at BPA, please visit the AISES website at

- www.aqises.org/scholarships/internships.

Like a hzghway znterchange for electrons, subsz‘alzons route electricity to the rzghz‘ place and help keep it moving

to the consumer






December 15, 2015

To: Burns Paiute Tribal Members
From: Joe DeLaRosa

I Joe DeLaRosa, a member of the Burns Paiute Tribe, am writing to encouraging all tribal
members to attend our next General Council meeting in January 2016. I have requested from
Tribal Council that the Tribal Council Election Process to be placed on the agenda and would
appreciate all tribal members’ feedback on this issue.

The importance of this matter is to allow Burns Paiute General Council to exercise their rights
according to our Constitution, Tribal Government Ordinances, By-Laws, Employee Handbook,
and Election Ordinances. I believe this issue could be resolved in a professional matter and
would benefit the future of Burns Paiute Tribe.

Thank you very much for your time
Kind Regards,

Joe DeLaRosa
Burns Paiute Tribal #77-243

Phone:(503)407-1516



Burns Paiute Tribe
Prevention Program
Tobacco Coordinator
Lanette Humphrey
541-573-8002




BURNS PAIUTE TRIBE

ALCOHOL & DRUG
PROGRAM .

NANCI NORRIS
541-573-8003 OR
541-589-1426




WALK WITH EASE A ARTHRITIS

a program for better lving | @ @FOUNDATION® -

You don’t have to have arthritis
to Walk With Ease!

The Arthritis Foundation Walk With
Ease Program is an exercise
program that can reduce pain and
improve overall health. If you can
be on your feet for 10 minutes
without increased pain, you:can
have success with Walk With Ease.

When | started the program, | was afraid to walk very far because of my knee pain. But Walk With
Ease helped me start slow and build up gradually. Now I am confident in my ability to walk easily
without making my arthritis worse.” -Walk With Ease participant

Benefits to You FREE 9 Week Program

Walk With Ease will help you:
» Motivate yourself to get in great january 4-March 14

shape No Class January 18 & 28, February 15
> Walk safely and comfortably Held Every Monday & Thursday
> Improve your flexibility, strength Burns Paiute

and stamina .
> Reduce pain and feel great ’Communlty Center

11:30-12:30

For more information contact:

Hamey DIS ﬂct Hosp ta] Amy Dobson (541) 573-8318

Lanette Humphrey (541) 573-8002

557 W, WASHINGTON « BURNS, OR 97720 » 541-573-7281 + wawzhameydh.com



